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DON'T  BLAME  THE^ABY*20 


The  majority  of  women  today,  including  both  wives  and 
single  mothers,  are  working  for  pay.  Like  earlier  generations, 
contemporary  women  are  usually  primary — and  often  sole — 
care  providers  for  their  family  members. 

Contrary  to  popular  assumption,  most  women  do  not  quit  to 
tend  the  hearth.  In  a  survey  called  "Don't  Blame  the  Baby," 
Wick  and  Co.,  a  consulting  firm,  found  that  like  men,  women 
move  on  to  advance  their  careers.  Only  seven  percent  of  the 
surveyed  women  left  their  jobs  to  stay  at  home. 

Of  the  other  93  percent,  many  quit  to  set  up  their  own  firms; 
women  owned  more  than  twice  as  many  companies  in  1987  as 
they  did  ten  years  earlier. 

According  to  the  1989  Mother's  Day  report  prepared  by  the 
Older  Women's  League  (OWL),  the  typical  woman  can  expect 
to  spend  1 7  years  caring  for  children  and  1 8  years  caring  for  older 
family  members.  OWL  estimates  that  nine  out  of  ten  women 
"will  be  caregivers  either  of  children  or  parents,  or  both"  at  some 
time  in  their  lives.  Since  most  of  these  women  are  also  em- 
ployed, they  cannot  devote  full  time  to  family  caregiving — 
unless  they  quit  their  jobs  or  cut  back  on  their  hours  of  paid  work. 

But  it  is  doubtful  that  our  economy  could  survive  if  a 
substantial  number  of  the  55  million  women  in  the  American 
labor  force  decided  to  stay  at  home,  even  if  one  ignores  the 
billions  of  dollars  that  women  workers  contribute  to  their  fami- 
lies' incomes  and  the  gross  national  product.  Given  acute  labor 
shortages  in  some  parts  of  the  country,  severe  skills  shortages  in 
other  parts,  a  decline  in  the  number  of  young  people 
entering  the  labor  force,  and  a  projected  increase  of 
about  20  million  jobs  between  now  and  the  turn  of 
the  century,  even  the  eight  million-plus  working 
women  with  children  under  age  six  would  be  missed 
if  they  opted  for  fulltime  homemaking. 

Public  and  private  policies  have  been  very  slow 
to  adapt  to  the  changes  in  the  lives  of  workers  and 
their  families.  The  employment  experiences  and 
occupational  profiles  of  today's  women  workers 
are  very  different  from  those  of  a  generation  ago 
because  some  legislative  changes  have  removed  the 
most  glaring  barriers  to  women's  advancement  in 
the  workforce.  Removing  those  barriers  has  revealed 
others;  care -giving  to  family  members  by  women 
workers  unshared  with  men  workers  is  the  most 
obvious  one. 

For  example,  many  employers  still  don't  even 
provide  maternity  leave.  Their  employees,  who  are 


often  low-wage  workers,  have  to  patch  together  days  of  sick 
leave,  vacation  time,  and  unpaid  days  off  to  care  for  a  new  baby 
or  for  a  sick  relative.  U.S.  parents  remain  in  the  unenviable 
position  of  living  in  one  of  the  two  countries  in  the  industrialized 
world  that  do  not  have  laws  requiring  job-protected  leave  for 
care  of  the  newborn. 

It  is  estimated  that  every  professional  worker  will  need  the 
assistance  of  24  support  staff  members  with  post-secondary 
vocational  training  in  the  new  work  force.  Defenders  of  the 
status  quo  who  oppose  public  policies  for  government  mandated 
fringe  benefits  argue  that  intense  competition  for  qualified  labor 
will  force  employers  to  provide  the  types  of  employee  benefits 
that  working  parents  need.  Such  a  "wait  and  see"  promise  does 
nothing  to  meet  the  needs  of  either  business  nor  parents  now. 
Economist  Barbara  Bermann  writes  that  "only  the  government 
can  impose  penalties  that  will  motivate  more  employers  to  allow 
women  to  compete  fairly  for  the  most  interesting  and  best-paid 
work."  Her  brief  is  part  of  The  American  Woman  1990-91  by 
The  Women's  Research  and  Education  Institute. 

Inequality  and  poverty  go  hand  in  hand.  Our  failure  to 
reduce  significantly  the  poverty  rates  of  the  millions  of  Ameri- 
can families  headed  by  women  virtually  guarantees  that  the 
children  in  these  families  face  a  future  as  bleak  as  their  present. 
For  working  parents,  the  best  Mothers  Day  and  Fathers  Day  gifts 
are  equality,  sufficiency,  dignity  and  participation  in  decisions 
about  our  lives  and  livelihoods. 


The  housework  men  do 


Percent  who 
often  do 


Wash 
dishes 


Shop 
for  food 


Cook 


Do 

laundry 


Clean 
house 


Source;  The  Conference  Board,  1987  survey  of  5,000  households;  respondents 
could  choose  more  than  one 


VOCATIONAL  AGRICULTURE 


TEE  VEE  TIME 


Keeping  current  on  facts  and  figures  in  a  career  field  and  being 
able  to  relate  them  to  students  lives  is  a  strong  motivator  to  encourage 
students  to  try  a  nontraditional  vocational  class.  This  quiz  might  be  a 
good  introduction  for  attracting  students. 

Agriculture  Career  Quiz  Questions 

1.  In  1985,  there  were  agricultural  science  graduates 

from  American  universities. 

2.  How  many  jobs  were  available  for  those  graduates? 

3.   %  of  Americans  work  in  some  area  of  agriculture. 

4.  What  percentage  of  these  actually  farm? 

5.  What  percentage  of  annual  job  openings  in  agriculture  are  in 
marketing,  merchandising  and  sales? 

6.  Social  service  professionals  account  for  1 1  %  of  agricultural  jobs. 
Of  these,  the  area  with  the  most  significant  shortage  of  qualified 
applicants  is  ? 

7.  What  percentage  of  agricultural  careers  are  filled  by  scientists, 
engineers  and  related  specialists? 

8.  The  fastest  growing  area  of  employment  in  agriculture  is 


9.  How  many  four-year  American  universities  grant  degrees  in 
agricultural  sciences? 

10.  What  percent  of  vocational  agriculture  completers  (one  year  after 
high  school)  were  employed  in  agriculture  or  agriculturally 
related  jobs? 

1 1 .  What  percentage  of  first  year  completers  stated  they  used  the 
competencies  either  vocationally,  avocationally  or  both? 

12.  When  asked  if  they  could  re-plan  high  school  courses  in  light  of 

their  five  years  since  high  school,  %  said  they  would 

again  enroll  in  vocational  agricultural  programs. 

Agriculture  Career  Quiz  Answers 

1.  44,000;  2.  48,000;  3.  22%;  4.  8%;  5.  32%  6.  nutrition  counselor;  7.  29%; 
8.  science  and  technology;  9.  more  than  75;   10.47%;   11.97%;  12.96%. 

HINT:  The  vocational  field  with  the  greatest  gender  equity 
enrollment  is  home  economics.  They  frequently  market  their  classes 
with  brochures  designed  to  attract  nontraditional  students,  which  are 
also  sent  to  parents.  Feel  free  to  use  this  quiz  in  developing  a  brochure 
to  attract  girls  to  your  vo-ag  classes  to  improve  enrollment  stats  there. 
It's  adapted  from  Connections,  newsletter  of  the  Arizona  Gender  Eq- 
uity Coordinator  Jenny  Erwin. 


FOR  YOUR  INFORMATION 

Nationally,  out  of  every  100  pupils  in  the  fifth  grade: 
99  enter  the  ninth  grade... 
88  enter  the  eleventh  grade... 
76  graduate  from  high  school... 
47  attend  college... 
24  earn  a  bachelor's  degree. 

— Source:  National  Center  for  Education  Statistics; 
South  Carolina  Occupational  Information  System's 
The  Network,  Winter  1991 


Spending  a  lot  of  time  in  front  of  a  television  set  does 
more  than  deprive  people  of  fresh  air  and  exercise.  Female^^ 
characters  are  fewer  and  more  one  dimensional  than  male^^ 
characters  in  television  land.  On  top  of  that,  there  are  wide 
disparities  between  the  lives  of  television  role  models  for 
teenage  girls  and  real  life.  For  example: 

All  of  TV's  adolescent  females  plan  to  attend  college, 
and  only  a  few  hold  part-time  jobs  during  the  school  year. 

IN  CONTRAST,  government  statistics  show  that 
only  three  women  in  five  enter  college  after  high  school  and 
53  percent  of  all  high-school  females  who  are  of  working  age 
have  jobs. 

In  the  prime-time  world,  more  than  four  out  of  five  young 
women  are  from  middle-class  families. 

IN  CONTRAST,  only  38  percent  of  real  life  teenage 
girls  live  in  families  with  incomes  between  $20,000  and 
$40,000,  and  one-third  come  from  households  with  incomes 
below  $20,000. 

On  TV,  almost  three-quarters  of  the  adolescents  have 
mothers  with  professional  careers. 

IN  CONTRAST,  in  the  real  world  only  24  percent  of 
women  have  professional  careers. 

The  full  report  on  "Growing  Up  in  Prime  Time:  An 
Analysis  of  Adolescent  Girls  on  Television"  is  available 
from  the  National  Commission  on  Working  Women,  of 
Wider  Opportunities  for  Women,  1325  G  St.,  N.W.,  Lower 
Level,  Washington,  D.  C.  20005  $5 


"SO  YOU  WANT  TO  BE  A 
SCHOOL  ADMINISTRATOR" 

A  professional  advancement  seminar  for  those  aspiring 
to  be  principals  and  superintendents  sponsored  by  the  Mon- 
tana School  Boards  Association  will  be  held  in  Helena  May 
10-11. 

Seminar  topics  include  "Range  of  Options",  preparation, 
"Scoping  the  School  and  Community  Prior  to  Interviewing", 
the  interview  process,  contracts  and  rights,  "Knowing  When 
You  Fit  the  Job"  and  others.  Time  is  scheduled  for  personal 
consultations  on  resumes,  credentials,  search  strategies  and 
job  openings. 

There  will  be  a  specific  segment  on  "Women  &  Native 
Americans  in  Administration"  featuring  Larry  LaCounte  of 
Arlee  and  Darlene  Smith  of  Missoula,  moderated  by  Jesse 
Long.  A  limited  number  of  partial  scholarships  for  women 
and  minorities  will  be  awarded  to  those  who  apply  first; 
contact  Pat  Harper,  OPI  Gender  Equity  Specialist,  at  444- 
1952  for  scholarship  information. 

The  conference  registration  cost  is  $55  and  you  must 
register  by  April  26. 

Anyone  considering  moving  up  in  school  administratior^P 
is  encouraged  to  attend.  Coach  House  East  is  the  conference 
site;  room  reservations  may  be  made  there  by  calling  443- 
2300  by  April  26.  For  more  information  about  the  conference 
call  the  Montana  School  Board  Association,  442-2180. 


Notes  from 

Gender  Equity  Program... 

NANCY  KEENAN,  SUPERINTENDENT 


POWER  TEACHING  IS  COMING  TO  MONTANA 


The  Equity  Division  of  OPI  brings  "POWER  TEACH- 
ING" to  Montana  for  a  pilot  training  July  29- August  2, 1991 
in  Billings.  Participation  will  be  by  invitation  only,  but  we 
would  like  to  know  if  you  are  interested.  First,  what  is 
Power  Teaching?  Power  Teaching,  developed  by  former 
Assistant  Secretary  of  Education  and  outstanding  educational 
researcher  Dr.  Shirley  McCune,  is  a  research-based  set  of 
principles  and  procedures  that  can  increase  the  achievement 
of  all  groups  when  incorporated  into  the  instruction  and 
curriculum  of  the  classroom.  Power  Teaching  was  developed 
as  a  means  of  addressing  inequitable  student  achievement  on 
the  basis  of  race,  sex,  national  origin  and  social  class.  Al- 
though its  focus  is  on  achieving  equitable  outcomes,  it  has 
been  shown  to  have  a  positive  effect  on  children  who  are 
already  achieving  at  high  levels. 

The  model  is  organized  around  four  components  which 
are  essential  for  student  achievement:  positive  self  concept, 
language  and  literacy,  symbolic  logic  and  world  view.  Ways 
teachers  can  support  learning  and  growth  in  each  of  these 
areas  are  outlined  and  trained  in  the  five  days  of  initial 
training.  It  is  not  a  prescriptive  model  but  rather  a  framework 


for  decision  making  and  for  expanding  the  intensity  of 
instruction  for  all  children.  It  is  most  successful  when  supported 
by  administrators  and  district  staff  working  with  teachers, 
reinforced  in  additional  sessions,  and  when  principles  of 
Power  Teaching  are  aligned  with  teacher  evaluation  tech- 
niques. The  OPI  Equity  Division  will  be  developing  the 
participant  list  of  educators  and  distributing  informational 
flyers  to  interested  educators  who  are  encouraged  to  participate 
in  pairs  for  support  and  observations.  If  you  are  interested  in 
receiving  more  information,  please  call  444-1 952  or  -24 1 0  as 
soon  as  possible. 


"Educational  equity  is  the  essential  precondition  for 
educational  excellence,  an  imperative  for  providing  the 
workforce  needed  for  the  economic  productivity  of  our 
society ,  the  essential  foundation  for  a  democratic  society, 
and  our  society 's  promise  of  social  justice.  Desegregation 
is  not  an  issue  of  the  past,  rather,  it  is  the  issue  of  the 
future.  Its  importance  is  highlighted  by  the  changes  in 
our  society  -  changes  we  cannot  afford  to  ignore." 
Shirley  McCune  in  "Power  Teaching",  1991. 


LEGAL  UPDATE  ON  TITLE  IX  AND  SCHOOLS 

-  SEXUAL  HARASSMENT  AND  PREGNANT/PARENTING  TEENS'  RIGHTS... 


Clearly  the  "hot  topic"  of  conversation  during  the  recent 
round  of  equity  training  events  is  your  responsibility  as 
administrators  and  educators  to  maintain  safe  learning  and 
working  environments  in  your  schools  free  of  sexual  ha- 
rassment and  intimidation.  Several  federal  court  cases  in 
other  districts  have  some  informative  language  for  us  as  we 
continue  to  learn  about  our  "affirmative  responsibility"  to 
protect  victims  and  potential  victims  from  harassment  and 
abuse  in  our  schools.  One  such  case,  Stoneking  v.  Bradford 
Area  Schools,  focuses  on  "reckless  handling  of  reports  of 
sexual  abuse"  as  action  or  inaction  which  may  contribute  to 
the  continuation  harmful  and  illegal  behavior.  The  legal 
commentary  about  this  case  is  interesting  and  informative 
reading,  available  in  822  Federal  Reporter.  2d  series,  pp. 
429±.  Also  see  "Commentary  on  School  District  and  Official 
Liability  for  Teacher  Sexual  Abuse  of  Students  Under  42 
USC  1983"  in  Education  Law  Reporter.  William  D  Vatente. 
J.D.,  pp.  25-39. 


Is  a  school  board  decision  to  dismiss  a  student  from  the 
National  Honor  Society  because  of  pregnancy  a  form  of  sex 
discrimination  prohibited  by  Title  IX?  If  so,  is  she  entitled  to 
monetary  damages.  The  US  Court  of  Appeals  (3rd  Circuit) 
said  "yes"  to  both  in  Pfeiffer  v.  Marion  Center  Area  School 
District  (917  F.  2d  779,  63  Ed.  Law  Rep.  727,  1990).  The 
court  found  that  a  pregnant  student  expelled  from  the  National 
Honor  Society  could  sue  for  personal  damages  if  she  proves 
discrimination  in  the  application  of  a  double  standard  (males 
known  to  be  sexually  active  were  not  expelled  from  the  NHS , 
but  she  was  for  participating  in  premarital  sex).  This  case 
may  be  one  of  the  first  to  consider  personal  damages  under 
Title  IX  (penalties  which  heretofore  were  limited  to  the  loss 
of  federal  funding  for  the  school  district).  This  case  is  one  to 
watch  as  we  continue  to  learn  of  the  courts'  disfavor  with 
schools  which  violate  the  human  and  civil  rights  of  students 
protected  under  Title  IX  and  other  federal  and  state  statutes. 


MISCELLANEOUS... 


STARTLING  STATEMENTS... 
the  economics  of  equity: 

-  By  the  year  2000,  2  of  3  newly  created  jobs  will  be 

filled  by  women. 

-  In  a  recent  A  AUW  national  study,  60%  of  elementary 

girls  felt  "good  about  themselves,"  and  67%  of 
boys  did  so.  By  high  school  only  46%  of  boys  feel 
good  about  themselves,  and  a  only  29%  of  girls 
still  feel  good  about  themselves. 

-  In  the  '50s,  there  were  17  workers  supporting  each 

retiree.  In  1992  it  is  estimated  there  will  be  4 
workers  for  each  retiree.  By  the  year  2010  there 
will  be  one  worker  for  each  retiree.  (Source: 
Wider  Opportunities  for  Women,  1990;  A  AUW 
Study,  1990) 


SPRING  ROUND  OF  TITLE  IX/EQUITY 
WORKSHOPS  -  Seven  workshops  and  300  participants 
later,  the  Gender  Equity  Office  has  completed  the  spring 
round  of  equity  training  for  Title  IX  Coordinators  and 
other  educators  and  administrators  -  all  with  strong 
evaluations  indicating  you  have  found  information  on 
current  equity  legal  developments,  sexual  harassment, 
rights  of  pregnant  and  parenting  teens,  and  compliance 
strategies  to  be  helpful  and  relevant  to  your  work  in 
Montana  schools.  Pat  Callbeck  Harper,  Gender  Equity 
Specialist,  is  available  (schedule  permitting)  for  district- 
wide  training  and  inservice  in  education  equity  at  the 
request  of  your  district.  Many  of  your  have  requested 
copies  of  the  new  Sample  Policies  Packet  available  from 
the  OPI  Gender  Equity  Program.  Also  available  on  request 
are  copies  of  legal  commentaries  on  recent  developments 
in  sexual  harassment  and  pregnant  teen  litigation  relative 
to  school  district  responsibilities  for  safe  learning  and 
working  environments.  The  Gender  Equity  AV  Catalog 
and  Bibliography  are  also  available  on  request.  Call  the 
office  for  more  information:  444-1952  or  -2410. 

JENNY  DeVOE  IN  USA  TODAY  TOP  COLLEGE 
TEAM  -  Gender  Equity  Intern  Jenny  DeVoe  was  recently 
named  to  the  USA  Today  first  team  of  top  college  youth. 
The  project  she  shared  with  them  built  on  her  survey  of  the 
instruments,  guidelines,  and  instruments  designed  to  de- 
tect gender  and  race  bias  in  curriculum  and  methodology. 
Jenny  became  as  many  of  you  are,  a  "walking  resource  on 
teaching  biased  material  in  an  unbiased  way."  We  are 
proud  of  Jenny  and  other  students  like  her  who  recognize 
early  in  their  professional  careers  that  educational  excel- 
lence requires  equity.  Congratulations,  Jenny!,  and  con- 
gratulations to  Montana  equity  educators  and  activists! 
This  award  is  a  credit  to  you,  as  well. 


REACH  Multicultural  Training 

June  10-11,  1991 
Salish  Kootenai  College,  Pablo 
REGISTRATION  LIMITED 
Reg.  and  Curriculum  $75 
Call  Gender  Equity  Office 
ASAP  to  Register  -  444-1952. 


"SO  YOU  WANT  TO  BE  AN  ADMINISTRA- 
TOR?" CONFERENCE  -  This  conference  for  aspiring 
principals  and  superintendents  is  scheduled  for  Saturday, 
May  11, 1991  at  the  Coach  House  East  in  Helena.  For 

registration  forms  call  MSB  A  or  the  Gender  Equity  Office 
(444-1952  or  -2410).  There  are  still  a  limited  number  of 
partial  scholarships  to  help  defray  the  expenses  of  women 
and  ethnic  and  racial  minority  participants  who  wish  to 
attend.  Send  a  brief  letter  about  your  plans  and  aspirations 
in  educational  administration  to  Pat  Callbeck  Harper,  OPI, 
State  Capitol,  Helena  59620  to  ask  for  consideration  for  a 
scholarship. 

GES  A  Requests  for  Proposals  -  Will  be  available  in 
mid- April.  If  your  district  wishes  to  apply  for  partial 
funding  support  for  conducting  GESA  classes  in  school 
year  1991-92,  you  must  complete  a  proposal  with  the 
assistance  of  a  certified  GESA  Facilitator  (names  of  certi- 
fied facilitators  available  from  Gender  Equity  Office, 
OPI).  For  more  information  call  Gender  Equity  Office, 
444-1952  or  -2410. 

Expanding  Your  Horizons  -  Has  had  another  spring 
of  wonderful  events:  March  9  in  Great  Falls,  April  6  in 
Kalispell  and  Butte,  April  20  in  Billings  and  April  29  in 
Missoula.  The  events  increase  female  student  awareness 
of  the  critical  need  for  more  math  and  science  courses  and 
careers  provide  some  of  the  finest  career  counseling  any- 
where in  our  state.  Girls  and  boys  grades  5-12  are  encour- 
aged to  attend  events  near  you  in  the  spring  and  fall  each 
year.  If  you  are  interested  in  the  EYH  near  you  or  in 
starting  one,  call  Pat  Callbeck  Harper  444-1952. 


NOTICE 


I  notice 

I  when  all  the  eye  contact 
is  between  men  — 
excluding  women. 
I  notice 

when  men  address  only  each  other. 
I  notice 

when  a  woman  speaks 

it  falls  on  deaf  ears. 

But  later  if  a  man  says  the  same  thing, 

it  is  heard  as  important. 

Or  what  SHE  said 

is  attributed  to  HIM. 

I  notice 

that  women  are  more  often 

interrupted  by  men 

than  the  other  way  around. 


That  topics  initiated  by  men 
get  more  air  time 

than  the  ones  generated  by  women. 

When  a  woman  speaks, 

she  represents  the  female  point  of  view 

and  therefore  is  discounted, 

for  she  speaks  for  all  women  — 

not  as  an  individual 

but  as  a  part  of  a  category. 

Yes  —  I  notice, 

I  hear, 

I  see, 

and  I  hurt. 
Sometimes  I  say  something  about  it  — 
more  often  I  don't. 


Either  way  it  is  difficult. 

And  just  as  men  don't  notice 

all  this  about  women, 

white  people  don't  notice 

these  same  things  about  people  of  color. 

What  I  need  to  learn  is  to  notice 

not  only  when  I  am  being  discriminated  against, 

but  when  you,  my  black,  American  Indian, 

Hispanic,  Asian  friends  and  colleagues 

are  being  treated  that  same  way  — 

maybe  even  by  me. 

— from  Is  This  Where  I  Was  Going? 

by  Natasha  Josefowitz 
NY:  Warner  Books,  1983 


ARE  YOU  TALKING  ABOUT 
GENDER  OR  SEX? 

Gender  equity  is  a  term  that  describes  an  environment 
where  people  are  allowed  to  make  choices  based  on  their  own 
unique  interests  and  abilities  rather  than  requiring  that  they 
conform  to  expectations  based  on  sex  stereotypes. 

Gender  equity  best  describes  an  environment  which  is 
optimal  for  creativity  in  learning  and  working;  sex  equity  is 
the  original  but  outmoded  term  for  it.  "Sex"  describes  the 
physiological  and  biological  differences  in  male  and  female 
of  all  species. 

Gender  is  a  human  term.  "Gender"  describes  the  social- 
ization into  a  role  dictated  by  one's  culture  or  society.  Gender 
is  based  on  social  influences  and  has  historical  significance. 
It  is  especially  relevant  in  defining  work,  as  tasks  are  "men's 
work"  or  "women's  work"  depending  on  when  and  where  one 
lives. 

"Gender  equity"  describes  our  goal  and  activities  better  than 
"sex  equity."  Gender  equity  does  not  pretend  there  are  no 
biological  differences  between  men  and  women.  Rather,  gender 
equity  recognizes  that  there  are  greater  differences  between 
individuals  of  the  same  sex  than  there  are  collectively  between  the 
sexes.  Some  men  are  large  and  strong  and  interested  in  engineer- 
ing; so  are  some  women.  Some  women  are  warm  and  nurturing 
and  good  at  caring  for  dependents;  so  are  some  men. 

Gender  equity  can  be  promoted  by  its  advocates  when  we  use 
the  reality  of  our  own  lives  to  become  gender  equity  role  models. 
There  are  a  variety  of  methods  for  doing  this: 

*  Proudly  discuss  your  career  achievements  with  young  people, 

with  each  other,  and  with  other  professionals  in  your  field. 

'    *  If  you  are  employed,  discuss  the  importance  of  your  job  to 
your  family  and  to  yourself. 

*  Discuss  the  importance  of  your  personal  choice  in  academic 

preparation  and  the  economic  benefit  you  have  received 
from  that  preparation. 


Use  the  word  "woman"  or  "female"  for  adult  women  as 
vou  would  use  "man"  and  "male"  for  adult  men. 


"Rosv  Bennett  ana  the  other  girls  in  the  office  took  an  early  lunch 

TIP:  The  best  test  to  ask  oneself  is  "would  1  phrase  it  this  way 
if  I  substituted  the  masculine  gender  form  of  this  word0" 


*  Talk  about  choices  you've  made  and  the  consequences 

they '  ve  had  on  your  life.  If  sex  stereotypes  influenced  your 
choices,  acknowledge  their  effect. 

*  Arrange  a  discussion  on  the  economic  importance  that  each 

woman  will  make  to  our  country.  Gender  equity  is  a 
patriotic  concern. 

*  Create  awareness  by  developing  bulletin  boards  and  submit- 

ting articles  about  gender  equity  to  publications. 

*  Establish  a  current  events  discussion  to  analyze  current  items 

impact  on  the  lives  of  real  people,  both  men  and  women. 
Compare  and  contrast  the  effects. 

*  Watch  your  language.  Equitable  language  includes  both  sexes 

and  does  not  exclude  either  sex. 

Gender  equity  is  an  economic  issue;  it  is  a  family  issue;  it  is 
an  education  issue;  it  is  a  career  issue;  it  is  a  judicial  issue;  it  is  an 
aging  issue;  it  is  an  issue  of  patriotism.  Gender  equity  is  a  step  on 
the  path  to  a  better  future  for  all  of  us. 

This  article  is  adapted  from  a  paper  prepared  by  Nancy 
Thorndal,  who  retired  as  North  Dakota's  Perkins  gender  equity 
coordinator  last  year,  with  gratitude  for  her  good  role  modelling. 


IN  MONTANA,  ACTION  GUARANTEES  EQUITY 


CALL  TO  CONFERENCE 
Tuesday  and  Wednesday,  June  18  and  19, 1991 
Great  Falls,  Montana 

The  flyer  enclosed  with  this  issue  of  the  Partnership  In 
Equity  Newsletter  is  your  invitation  to  participate  in  the  exami- 
nation of  gender  issues  with  an  emphasis  on  how  they  affect 
men's  lives.  The  Conference  is  deliberately  balanced  with 
information  provided  by  keynote  speakers  and  Montana  pre- 
senters from  both  sexes. 

Some  people  have  discounted  equity  concerns  with  the 
view  that  "equity"  is  "just  something  we  do  to  be  nice  to  girls," 
because  we  are  fair  and  decent  people  who  want  everyone  to 
have  opportunities.  This  view  is  an  unconsidered  one.  It  fails 
to  accept  the  evidence  of  pay  inequity,  sexual  harassment  in 
schools  and  work  places,  who  does  and  doesn't  live"  in  poverty 
under  our  traditional  system,  the  loss  of  productivity  the  "pink 
collar  ghetto"  represents,  and  the  rigidity  of  sex  role  stereotyping. 

The  traditional  view  is  that  males  are  beneficiaries  of  the 
sexist  system,  but  this  also  fails  to  consider  the  ample  and 
growing  evidence  of  the  numerous  ways  they  are  harmed  by  it. 
Rather  than  attempt  to  list  these  in  a  brief  newsletter  article,  the 
workshop  titles  in  the  I.M.A.G.E.  Conference  flyer  indicate 


some  of  the  concerns  experienced  by  various  men  and  women 
from  across  the  state,  who  will  provide  information  about  theii  I 
studies  there. 

Gender  equity  issues  affect  all  Montanans  because  gender 
is  basic  to  the  structure  of  our  society.  All  our  institutions  — 
schools,  work  sites,  government,  churches,  entertainment,  ap- 
proved uses  of  language  and  ways  of  behaving  —  reflect  the 
gender  divisions  we  consider  traditional.  It  would  be  difficult  to 
name  an  area  of  human  interest  unaffected  by  subtle  or  overt 
gender  distinctions. 

Are  these  traditional  divisions  the  best  way  for  us  to  relate 
to  each  other  in  all  of  the  interactions  between  us?  Or  would  our 
national  economy,  our  social  structures,  and  our  interpersonal 
relationships  be  better  served  by  less  rigid  gender  expectations? 
Do  we  always  know  when  a  choice  is  affected  by  an  ingrained 
gender  expectation?  If  something  else  would  work  better  for  us, 
what  might  that  something  be? 

Registration  information  is  contained  in  the  flyer.  This 
Conference  is  for  teachers,  students,  parents,  counselors,  thera- 
pists, employers,  personnel  directors,  service  providers  —  in 
short,  everyone  who  is  looking  towards  a  more  equitable  future. 
See  you  there. 


Carol  J.  Farris 

Human  Resources  Development  Officer 

Office  of  the  Commissioner  of  Higher  Education 

33  South  Last  Chance  Gulch 
Helena,  Montana  59620-2602 
(406)  444-5950 


